Memorandum

TO: All Members of the CMCOG Technical Committee

FROM: Reginald Simmons, Deputy Executive Director/Transportation Director
DATE: November 22, 2016

SUBJECT: Next Meeting-November 29, 2016

Please be advised that the business of the CMCOG Technical Committee will be conducted on November 29"
at 9:00 a.m. in the CMCOG Conference Room. Enclosed, please find an agenda and support materials for your
review.

The CMCOG would like to thank you for your continued service and participation. The Technical Committee
serves as an integral part of our transportation planning process and is often the first step for review and
approval of transportation projects which affect our region. Your continued dedication has been admirable and
appreciated.

If you have any questions or need any additional information, please do not hesitate to contact me at 803-744-
5133 or by email at rsimmons@centralmidlands.org. | look forward to meeting with you on November 29",
please don’t forget to mark your calendars!

Enclosures

Serving Local Governments in South Carolina's Midlands
236 Stoneridge Drive, Columbia, SC 29210 [1(803) 376-5390 [ FAX (803) 376-5394 [ Web Site: http://www.centralmidlands.org
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MEETING: TUESDAY, NOVEMBER 29, 2016

9:00 A.M. TO 10:00 A.M.

CMCOG CONFERENCE ROOM

Welcome, Introductions, and Call t0 Order ..........ccocvveiveieeeeciie e R. Simmons

ECONOMIC INAICATONS ..oviiieieiieee e A. Simmons

Each of the ten Council of Governments (COG) within South Carolina performed an Economic Indicators
Project in order to meet local and regional demand for comprehensive and concise economic indicator
reports. Staff will review the report for the Central Midlands region. (Enclosure 1)

Hazard Mitigation Plan...........ccccocoviiiiiie i G. Espinosa

To increase resilience or minimize vulnerabilities to natural hazards the Central Midlands Council of
Governments (CMCOG), in close collaboration with local stakeholders, initiated a hazard mitigation planning
process in 2004. This plan represents an update of the 2011 Plan and includes new hazard and vulnerability
assessments as well as a status update of past hazard mitigation actions and integration of new strategies.
Staff will provide an overview of this plan. (Enclosure 2)

Public Participation Plan — Social Media...........ccocccviriiininiiniiccice R. Simmons

Staff will request to amend the CMCOG/COATS MPO Public Participation Plan to include social media
activities. These activities use web-based and mobile technologies on smartphones and tablet computers to
create highly interactive platforms through which individuals, communities and organizations can share.
Staff has use such activities as Facebook, LinkedIn, YouTube, and Twitter to further its public outreach
efforts and will request to incorporate these activities into our Public Participation Plan. (Enclosure 3)

Resolution to apply for Federal and State Grants............cc.ccoevviveiveieiiciennns R. Simmons
Each year staff requests approval of a resolution which allows CMCOG to apply for federal and state grants.
This resolution has been attached for your review. (Enclosure 4)

CMCOG Authorization of Section 5307 Funds to CMRTA ........ccccoeivnenn R. Simmons

In accordance with the Memorandum of Agreement between CMCOG and CMRTA, CMCOG determines
how much Section 5307 funds CMRTA will receive annually. CMCOG will use funding from previous years
to conduct transit planning initiatives and elect to transfer the entire apportionment of the FY 2015 Section
5307 funds to CMRTA. (Enclosure 5)

TIP Amendment — FTA Programs and Appointments .........c..ccoccevveveresnennn, R. Simmons

CMCOG is the designated recipient of Sections 5339, 5307, and 5310 funds under MAP-21 and the FAST
Act. In preparation to access these funds for future projects, staff will request to add the FY 2015 & FY 2016
appointments into the TIP. (Enclosure 6)

OIA/NEW BUSINESS ....ovvieiivviieeeiii e sttt ettt e ettt e s etae e s s sbae e s s srba e s ssaaassssbasesssbbasesans R. Simmons

PUDIIC COMMENTS......otiiiiiiiiie e bbb e Open

10 AQJOUIN .ottt et R. Simmons




Enclosure 1

MIDLANDS WP

Council of Governments

Memorandum

TO: All Members of the CMCOG Technical Committee
FROM: Andrew Simmons, Information Services Manager
DATE: November 22, 2016

SUBJECT: Economic Indicators Report

REQUESTED ACTION
The Central Midlands Council of Governments staff will review the Economic Indicators Report for the Central
Midlands Region.

BACKGROUND

Each of the ten Council of Governments (COG) within South Carolina performed the following work as part of the
South Carolina Economic Indicators Project in order to meet local and regional demand for comprehensive and concise
economic indicator reports:

Using, at a minimum, the following eight data sources,
e U.S. Cluster Mapping Project

e Bureau of Labor and Statistics

e  Quarterly Census of Employment and Wages

e  Census Local Employment Dynamics

e Longitudinal Employer Household Dynamics

e Housing and Employment Affordability Index

e  South Carolina Department of Employment and Workforce Community Profiles
e U.S. Census On The Map

Each COG identified trends in employment, and local and traded industry clusters specifically to determine how each
county, region, and the State of South Carolina are recovering from the economic depression that peaked in 2009 and
couple the findings with local input to define planned and future economic growth opportunities at each geographic
level. Local and Traded Cluster data was gathered for a ten year period (approximately 2004-2013 depending upon data
availability) to cover the years preceding the height of the depression (2009) and the years following it. In addition, sub-
cluster data, down to the NAICS code level, was gathered for those industrial clusters that have experienced the largest
losses and largest gains in employment at each geography for both local and traded clusters.

ATTACHMENT
Economic Indicators for the Central Midlands Region

Serving Local Governments in South Carolina's Midlands
236 Stoneridge Drive, Columbia, SC 29210 [1(803) 376-5390 [ FAX (803) 376-5394 [] Web Site: http://www.centralmidlands.org
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Production Technology and Heavy Machinery saw the greatest gain in

T | Traded Clusters 2004 to 2009: Net +1,897 Jobs
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Traded Clusters 2010 to 2013: Net —6,654 Jobs

: Distribution and E-Commerce clusters saw the most signifi-

: cant job gains between 2010-2013 in the post-recession era.

' The Automotive and Metalworking Technology areas also

| continued to experience job growth.
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Local Clusters 2004 to 2009: Net —252 Jobs

Industries within the “Local Clusters” are located within the county and
primarily produce goods and services that stay within the county or region.
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Source: U.S. Cluster Mapping Project, Institute for Strategy and Competitiveness, Harvard Business School.



Job Creation

Job Creation 2010 1o 2013
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Local Clusters 2010 to 2013: Net +2,594 Jobs

_ _ — indicales expected job crastion given national growth

: Local Commercial Services and Local Hospitality Establish-
| ments rebounded significantly between 2010 and 2013,

' while Local Motor Vehicle Products and Services also saw
- gains during this period.

Clustars

Source: U.S. Cluster Mapping Project, Institute for Strategy and Competitiveness, Harvard Business School.



New Hires by Industry—2015 Q4

Employment by Industry

Residents of the Central Midlands region’s primary source of
Wholesale Trade

Utiities new employment in 2015 was Manufacturing, closely followed

by Accommodation and Food Services.

Transportation and Warehousing

Retail Trade

Real Estate and Rental and Leasing

Public Administration

Professional, Scientific, and Technical Servi
Other Services (except Public Administration)
Mining, Quarrying, and Oil and Gas Extraction
Manufacturing

Management of Companies and Enterprises

Information

Health Care and Social Assistance 49,687
Finance and Insurance

Educational Services

Construction

Arts, Entertainment, and Recreation

Agriculture, Forestry, Fishing and Hunting

Administrative and Support and Waste Management

Accommodation and Food Services

Public Administration

Other Services (except Public Administration)
Accommodation and Food Services

Arts, Entertainment, and Recreation

Health Care and Social Assistance

Educational Services

Administrative and Support and Waste Management and Remediation
Services

Management of Companies and Enterprises
Professional, Scientific, and Technical Services
Real Estate and Rental and Leasing

Finance and Insurance

Information

Transportation and Warehousing

Retail Trade
Wholesale Trade
Residents of The CMCOG Region’s primary source of employ- Manufacturing
ment continues to be in the Health Care sector. Construction
Additional leading employment sectors include Retail Trade, Uit | 7
Public Administration, Accommodation & Food Services, Manu- Mining, Quanying, and Oil and Gas Extraction | 12
facturing and Educational Services. Agriculture, Forestry, Fishing and Hunting ._ m
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Where do people who work in the Central Midlands Region live? o

Of the primary jobs in the Central Midlands Region 64.0% (180,512) are filled by
persons who both live and work in the region. The balance of 101,698 jobs are
filled by workers commuting into the Central Midlands region from primarily
Kershaw County (3.0%) and Greenville County (2.2%).

H Central Midlands Region

® Kershaw County, SC

Commuting

Where do people who live in the Central Midlands Region work?

Of the employed residents of the Central Midlands region in 2014, 60,875 com-
mute out of the county for their primary job and 222,099 (78.5%) live and work
their primary job in the region. The balance primarily commute to Greenville
County (3.0%) and Charleston County (2.0%) for their primary job.

B Central Midlands Region
B Greenville County, SC

W Charleston County, SC
M Spartanburg County, SC
m Aiken County, SC

m All Other Locations

H Greenville County, SC n°=5ﬁ<
M Charleston County, SC
M Orangeburg County, SC

® All Other Locations

Greenville

Orangeburg

Share

Charleston 2.0%

All Other Counties

Aiken 1.1%
All Other Counties 15.1%
1.9%
Nh. * mnxv Source: U.S. Census Bureau, OnTheMap Application and

. LEHD Origin-Destination Employment Statistics



Regional Significance

Analysis based upon jobs held by workers who are EMPLOYED within respective region

Private Jobs by NAICS Industry Sector - 2014 by jobs within central Midiands Beglon e
respective region % of Total LG relative| Regional

>’ i i Regional Jobs 1o State | Significance il e
TOTAL PRIVATE SECTOR JOBS 166.243 1,562,753
Agriculture, Forestry, Fishing and Hunting 714 0 4% 064 10,498 0.7%
Mining, Quarrying, and Oil and Gas Extraction 66 0.0% 0.55 1,138 0. 1%
Utilities 856 0.5% 0.61 13131 0. 8%
Construction 6,643 4.0% 0.76 1 82 287 5.3%
Manufacturing 9,780 2.9% 0.40 1 231,898 14.8%
Wholesale Trade. 7259 44% 089 1 66.755]  4.4%
Retail Trade | 20510 123% 082 3 285,147| 15.0%
Transpartation and Warehousing 1,904 1.1% 0.34 22,431 3.4%
Infarmation 3,537 2.1% 1.21 1 27818 1.8%
Finance and Insurance 21,754 13.1% 253 689,705 4.5%
Real Estate and Rental and Leasing 3,086 1.9% 1.10 1 26,411 1.7%
Professicnal, Sciertific, and Technical Services 11,583 7 0% 1.26 2 865 388 558%
Management of Companies and Enterprizses 1,578 0.9% 0.84 NI 17,687 1.1%
Administration & Suppert, Waste Management and Remeadiation 18,684 11.2% 17 3 150,583 B.6%
Educational Services (Private) [ amt 27% 167 1 24975 1.6%
Health Care and Social Assistance 24,941 15.0% 127§ =R 185,203 11.9%
Arts, Entertainment, and Recreation 2075 1.2% 074, WJ 28,2565 1.7%
Accommodation and Food Services 20,490 12.3% 0.95 3 202,378 13.0%
Cther Services (excluding Public Administration) 5,343 3.8% 1.18 1 20 317 3.2%

Source: U.S. Census Bureau, OnTheMap Application and LEHD Crigin-Destination Employment Statistics (Beginning of Quarter Employment, 2nd Quarter
of 2002-2014),

Mote: Regional Significance = Normalized (Location Quotient * % of Total Regional Jobs) a5 in indicator of a high localion guatient coupled with a high percentage of jobs within the respective region.
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FAIRFIELD COUNTY
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Traded Clusters

Textile Manufacturing, Hospitality & Tourism, Metalworking

Technology and Automotive all saw slight gains in employ-
ment at the height of the recession between 2004-2009.

Job Creation 2004 to 2009
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Decline in Plastics between 2004—2009
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Traded Clusters 2004 to 2009: Net —691 Jobs

Industries within the “Traded Clusters” are located within the county

and primarily export goods and services to other regions or nations.
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“ In addition to Plastics, significant job losses

“ were noted in the clusters of Distribution &
“ Electronic Commerce, Forestry, and Lighting
| Financial Services.



Job Creation

Job Creation 2010 to 2013

° Traded Clusters 2010 to 2013: Net +193 Jobs
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Mapping Project,



Local Clusters

Job Creation 2004 to 2009
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Local Clusters 2004 to 2009: Net —694 Jobs

Industries within the “Local Clusters” are located within the county and

primarily produce goods and services that stay within the county or region.

Local Motor Vehicle Products and Services, Local Com-

mercial Services and Local Health Services saw slight

gains in employment at the height of the recession

between 2004-2009.

ARER TPt ] n given growth

“ In addition to Local Utilities, job losses were also not-
jedin the clusters of Local Community & Civic Organiza-
nqo:m and Local Food & Beverage Processing and Distri-

| bution.
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Local Utilities saw the greatest decline
between 2004—2009 at the height of the recession.
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Job Creation

Job Creation 2010 to 2013
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Local Clusters 2010 to 2013: Net +202 Jobs

= indizales expacted job crestion given national growth

_||||||||||||||||||||||||||||||||||||
: Local Utilities rebounded significantly between 2010 and

" 2013, while Local Real Estate, Construction and Develop-
' ment, and Local Retailing of Clothing and General Merchan-
 dise also saw gains during this period.

“ Local Hospitality Establishments experienced a de-

“ cline, counter to national trends. Local Commercial
m.a.. | Services and Local Household Goods & Services also

% “ experienced job losses.

Clustars

Source: U.S. Cluster Mapping Project, Institute for Strategy and Competitiveness, Harvard Business School.



Employment by Industry New Hires by Industry—2014 Q1

Residents of Fairfield County’s primary source of new employ-
Accommodation and Food Services

R i Bl erpemetiadi ment in 2014 was Manufacturing, closely followed by Accom-

Remediation Services . .
modation and Food Services.
Agriculture, Forestry, Fishing and Hunting

New Hires by Industry

Construction

Finance and Insurance

Accommodation and Food Services

Health Care and Social Assistance I
Administrative and Support and Waste Management

and Remediation Services
Infarmation

Agriculture, Forestry, Fishing and Hunting
Management of Companies and Enterprises
Construction
Manufacturing
Educational Services

Other Services (except Public Administration)
Finance and Insurance

Public Administration
Health Care and Social Assistance

Real Estate and Rental and Leasing
Information

Retail Trade
Manufacturing 455
Trans an and Warehousi

_ e Mining, Quarrying, and Oil and Gas Extraction

Wholesale Trade

Other Services (except Public Administration)

Souwee: 5.C. Department of Employment & Workforce . . . . R
Qusrtsrty Census of Emplaymnt and Weges (QCEW) - 2016 01 Professional, Scientific, and Technical Services

Public Administration

Real Estate and Rental and Leasing

Residents of Fairfield County’s primary source of employment

. . . Retail Trade
continues to be in the Manufacturing sector.

Transportation and Warehousing
Additional leading employment sectors include Retail Trade,
Utilities
Public Administration, Health Care and Social Assistance, Ad-
Wholesale Trade

ministrative Support & Waste Management and Educational

mmﬂ<mﬁmw Sowee: U5 Census Bureay, [ ocal Employment Dynamics - 2014 Q7




Commuting

Where do people who live in Fairfield County work?

Of the employed residents of Fairfield County in 2014, 6,759 commute out of
the county for their primary job and 2,040 (23.2%) live and work their primary
job in Fairfield County. The balance primarily commute to Richland County
(30.4%) and Lexington County (10.0%) for their primary job.

Note: Overlay arrows do not indicate _
directionality of worker flow between
home and employment locations. %
Employed and Live

in Selection Area

Employed in Selection Area, g
Live Outside T g\
Live in Selection Area, 5

Employed Outside

Richland County

All Other Locations

(1 D
Where do people who work in Fairfield County live? o
Of the primary jobs in Fairfield County, 24.2% (2,040) are filled by persons who
both live and work in Fairfield County. The balance of 6,399 jobs are filled by

workers commuting into Fairfield from primarily Richland County (16.9%) and
Lexington County (11.0%).

Newberry County

Greenville County

Lexington County Fairfield County

Fairfield County

All Other Locations

County Share [Loigton | 10.0%
Newberry 3.6%
Lexington All Other Counties 27.8%

Richland County

Laurens County

Laurens 2.9%

Newberry County

Lexington County >__ O.ﬁ—qmﬂ ﬁOCJ.ﬂmm Wmmx

Source: U.S. Census Bureau, OnTheMap Application and
’ LEHD Origin-Destination Employment Statistics
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Traded Clusters

Traded Clusters 2004 to 2009: Net +989 Jobs

Industries within the “Traded Clusters” are located within the county
and primarily export goods and services to other regions or nations.

|
1em0— “ Livestock Processing saw impressive gains in employ- 1
|
_._ " ment between 2004 and 2009. Smaller gains were “ = indizales expected job ereation given rational grewth
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' cal Equipment and Business Services clusters. !
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Bz Hn addition to Wood Products, significant job losses
“ were noted in the clusters of Water Transportation,
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"._.mxﬂ_m Manufacturing, Plastics and Automotive.

Job Crealion 2004 fo 2008

Clusters



Job Creation
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Traded Clusters 2010 to 2013: Net —4,073 Jobs

Plastics and Wood Products both had significant job losses
between 2004-2009, yet led job gains between 2010-2013.
Hospitality & Tourism, Metalworking Technology and Per-
forming Arts also experienced slight job growth.

Clusters

_ = indizalas expected job creation given national growth

“ Livestock Processing and Furniture saw the most sig-
“ nificant job losses between 2010 and 2013.

Source: U.S. Cluster Mapping Project, Institute for Strategy
and Competitiveness, Harvard Business School.



Local Clusters

Local Clusters 2004 to 2009: Net —729 Jobs

Industries within the “Local Clusters” are located within the county and
primarily produce goods and services that stay within the county or region.

o0 — . Local Hospitality Establishments and Local Retail saw

e = indicalas expacted job o
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= recession between 2004-2009.
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Job Creation
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Local Clusters 2010 to 2013: Net +59 Jobs

“ Local Health Services and Local Real Estate, Construction &
" _Um<®_033m3ﬁ UOﬁ—._ saw mm®3mmnm3.ﬂ mm:.dm Umﬁ<<mm3 NOHO- = indizalas expected job creation given national growth
12013. Local Household Goods and Services also saw slight

_. .. .
| gains over this time period.

“ Local Hospitality Establishments and Local Retailing
“ experienced the most significant decreases in job,
! counter to national trends. Smaller losses were seen

1
“ in the Local Industrial Products clusters.

-
Clustars

Source: U.S. Cluster Mapping Project, Institute for Strategy and
Competitiveness, Harvard Business School.



Employment by Industry

Accommodation and Food Services

Administrative and Support and Waste Management and
Remediation Services

Agriculture, Forestry, Fishing and Hunting
Arts, Entertainment, and Recreation
Construction

Educational Services

Finance and Insurance

Health Care and Social Assistance
Information

Manufacturing

Other Services (except Public Administration)
Professional, Scientific, and Technical Services
Public Administration

Real Estate and Rental and Leasing

Retail Trade

Transportation and Warehousing

Utilities

Wholesale Trade

Sowree: 5.C. D f &
Gusrtedy Census of Employment and Wages (QCEW) - 2045 1

Residents of Newberry County primary source of employment
continues to be in the Manufacturing sector.

a2

Additional leading employment sectors include Retail Trade,

Waste Management, Accommodation and Food Services, Health

Care and Social Assistance, and Educational Services.

New Hires by Industry—2014 Q1

Residents of Newberry County primary source of new em-
ployment in 2014 was Manufacturing, followed by Accommo-
dation and Food Services.

New Hires by Industry

Accommodation and Food Servicas

Administrative and Support and Waste Management
and Remediation Sarvices

Agriculture, Foresiry, Fishing and Hunting

Arts, Entertainment, and Recreation

Construction

Educational Services

Finance and Insurance

Health Care and Social Assistance

Information

Manufacturing

Other Senvices (except Public Administration)

Professional, Scientific, and Technical Services

Public Adminisiration

Real Estate and Rental and Leasing

Refail Trade

Transportation and Warehousing

Wholesale Trade

Seurrd ULS. Catdus Bumbiy, Lovsl ERploy el Dynanes - 2014 91



Note: Overlay arrows do not indicate .
directionality of worker flow between
home and employment locations.

Employed and Live

in Selection Area
Employed in Selection Area,
Live Outside

Live in Selection Area,
Employed Outside

P " .
Where do people who work in Newberry County live?

Of the primary jobs in Newberry County, 39.5% (5,973) are filled by persons who
both live and work in Newberry County. The balance of 6,663 jobs are filled by
workers commuting into Chester from primarily Lexington County (8.0%) and
Richland County (6.5%).

All Other
Locations

Commuting

Where do people who live in Newberry County work?

Of the employed residents of Newberry County in 2014, 9,161 commute out
of the county for their primary job and 5,973 (39.5%) live and work their pri-
mary job in Newberry County. The balance commute to Richland County
(13.5%) and Lexington County (11.6%) for their primary job.

All Other
Locations

Newberry
County

Laurens County

Greenville
County

Lexington

County Richland County

Lexington 11.6%

Newberry
County
Greenwood
Count -
" Richland

Laurens County

Richland

County Lexington Greenwood

Geunty All Other Counties

Laurens 3.1%
All Other Counties 26.2%
3.9%
N w . N_.x Source: U.S. Census Bureau, OnTheMap Application and

’ LEHD Origin-Destination Employment Statistics
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Traded Clusters
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Job Creation
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IR \ Traded Clusters 2010 to 2013: Net +689 Jobs
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Local Clusters

Job Creation 2004 1o 2008
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Local Clusters 2004 to 2009: Net +9,829 Jobs

Industries within the “Local Clusters” are located within the county and
primarily produce goods and services that stay within the county or region.

=— indizatas expected job creation given national growth
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Source: U.S. Cluster Mapping Project, Institute for Strategy and Competitiveness, Harvard Business School.

Significant Local Food & Bever-
age Processing and Distribution

between 2004—2009 during
the last recession with a net
decrease of nearly 2,000 jobs.
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Local Clusters 2010 to 2013: Net +4,689 Jobs

1.400 —
1.200 —
1
1000 — : Local Utilities, Local Commercial Services and Local Health 1
1
“ Services all saw significant gains between 2010-2013. Small- “
- er gains were noted in Local Logistical Services, and Local :
AL —
' Motor Vehicle Products and Services “
A —
400 —
2 —
o—
-200 —
-400 = "

= indizales expactad joby crestion given natisnal growth

“ Local Entertainment and Media witnessed the larg-

“ est decline, followed by Local Real Estate, Construc-

-

"moz & Development and Local Industrial Products
; and Services.



Employment by Industry New Hires U< _SQ:m.n-.<|NQHh Ql
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A CRTI P T Residents of Lexington County’s primary source of new

Administrative and Support and Waste Management and
Remediation Services

Agriculture, Forestry, Fishing and Hunting

employment in 2014 was Accommodation and Food Services
which comprises establishments in the hospitality and food

s ER SO e R R service industries.

Construction
Educational Services

Finance and Insurance

New Hires by Industry

Health Care and Social Assistance 15,791

Information
Accommedation and Food Services B19
Management of Companies and Enterprises i
Administrative and Support and Emw:.w ga
Manufacturing and Remediation Services
Agriculture, Forestry, Fishing and Hunting

Arts, Entertainment, and Recreation
Other Services (except Public Administration)

i oo 5 : : Construction
Professional, Scientific, and Technical Services

Public Administration Educational Services

Real Estate and Rental and Leasing Finance and Insurance

Retail Trade 16,169 Health Care and Social Assistance

Transportation and Warehousing Information

Utilities Management of Companies and Enterprises

Wholesale Trade Manufacturing

Mining, Quarrying, and Oil and Gas Extraction

Source: S.C. Dep of H
Quarterly Census of Employment and Wages (QCEW) - 2016 Q1

Other Services {(except Public Administration)
Professional, Scientific, and Technical Services

Public Administration
Residents of Lexington County’s primary source of employment

is in the Retail Trade and Health Care fields.

Real Estate and Rental and Leasing
Retail Trade

Additional leading employment sectors include Accommodation Transpertation and Warehousing
and Food Services, Manufacturing, Educational Services and i H

Transportation and Warehousing.

Sowrpe: U.S. Cansws Bureaw, Local Employment Dymarmics « 2014 31




Columbia

Note: Overlay arrows do not Indicate ).
directionality of worker flow between

home and employment locations.

Employed and Live

in Selection Area N

Employed in Selection Area, Bl

Live Qutside e
¢ HV Live in Selection Area, =

Employed Outside

Where do people who work in Lexington County live?

Of the primary jobs in Lexington County, 43.4% (48,471) are filled by persons who both live
and work in Lexington County. The balance of 63,137 jobs are filled by workers commuting
into Lexington from primarily Richland County (22.8%) and Lancaster County (10.3%).

All Other Locations Lexington County

Commuting

Where do people who live in Lexington County work?

Of the employed residents of Lexington County in 2014: 64,931 commute out
of the county for their primary job while 48,471 (42.7%) live and work their
primary job in Lexington County. Of the remainder, the majority of Lexington
County residents commute to Richland County (23.2%) for their primary job.

All Other Locations Lexington County

Greenville County

Orangeburg County

Aiken County

Richland County

Greenville County

Orangeburg County

Aiken County

Richland County

Greenville

Greenville

Aiken 1.6%
All Other Counties 15.2

2.1%

All Other Counties 27.3

Source: U.S. Census Bureau, OnTheMap Application and
’ LEHD Origin-Destination Employment Statistics
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Traded Clusters

Traded Clusters 2004 to 2009: Net —8,358 Jobs

Industries within the “Traded Clusters” are located within the county
and primarily export goods and services to other regions or nations.
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Job Creation 2010 10 2013

-1,000 —

: Distribution & Electronic Commerce had the greatest increase
Lin jobs between 2010 and 2013, followed by Textile Manufac-
| turing and Automotive
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Traded Clusters 2010 to 2013: Net -3,593 Jobs
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“ Communications Equipment and Services experienced “
“ the greatest loss, followed by Plastics and Business “
| Services between 2010-2013. “
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Source: U.S. Cluster Mapping Project, Institute for Strategy and Competitiveness, Harvard Business School.



Local Clusters

Job Creation 2004 1o 2008
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Local Clusters 2004 to 2009: Net —8,658 Jobs

Industries within the “Local Clusters” are located within the county and
primarily produce goods and services that stay within the county or region.

=— indizatas expected job creation given national growth

Local Hospitality and Local Community & Civic Organi-
zations saw slight gains in employment at the height of
the recession between 2004-2009.
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Job Creation

Local Clusters 2010 to 2013: Net —2,356 Jobs

2,000 —

—_— = indizalas expacted job creation given national growth

1,600 — @O

1,000 — Local Hospitality Establishments saw significant gains be-
tween 2010-2013. Local Commercial Services, Local Retail-
ing of Clothing & General Merchandise also saw slight gains.
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“ Local Utilities and Local Health Services saw a de-
“n_m:m. Local Real Estate, Construction and Develop-
“ ment and Local Financial Services also experienced
 job losses.
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Accommodation and Food Services

Administrative and Support and Waste Management and
Remediation Services

Arts, Entertainment, and Recreation

Construction

Educational Services

Finance and Insurance

Information

Management of Companies and Enterprises
Manufacturing

Other Services (except Public Administration)
Professional, Scientific, and Technical Services
Public Administration

Real Estate and Rental and Leasing

Retail Trade

Transportation and Warehousing

Utilities

Wholesale Trade

Source: 5.C. D of E &
Quarterly Census of Employment and Wages (QCEW) - 2016 Q1

Residents of Richland County’s primary source of employment
is in the Health Care and Social Assistance sector.

Additional leading employment sectors include Public Admin-

istration, Retail Trade, Accommodation and Food Services, Edu-
cational Services, and Finance and Insurance.

Employment by Industry

Agriculture, Forestry, Fishing and Hunting

Health Care and Social Assistance

New Hires by Industry—2014 Q1

Residents of Richland County’s primary source of new

employment in 2014 was Administrative & Support & Waste

Management & Remediation Services which comprises estab-

lishments performing routine support activities for the day-to-

day operations of other organizations.

New Hires by Industry

Accommodation and Food Services

Administrative and Support and Waste Management
and Remediation Services

Agriculture, Forestry, Fishing and Hunting

Artz, Entertainment, and Recreation

Construction |

Educational Services

Finance and Insurance

Health Care and Social Assistance
Information

Management of Companies and Enterprises

Manufacturing |

Other Services (except Public Administration)
Professional, Scientific, and Technical Services
Public Administration

Real Estate and Rental and Leasing

Retail Trade |

Transportation and Warehousing
Utilities
Wholesale Trade

Sowwre: U5, Cansws Bureaw, Local Employwment Dymarmics « 2014 G1
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Commuting

Where do people who live in Richland County work?

Of the employed residents of Richland County in 2014 9,215 commute out of
the county for their primary job and 3,408 (27%) live and work their primary
job in Chester County. The balance primarily commute to York County
(23.2%) and Mecklenburg, NC (9.9%) for their primary job.

i n \.ie*azumwug
Note: Overlay arrows do not indicate
directionality of worker flow between

home and employment locations.
Employed and Live
in Selection Area
Employed in Selection Area,
| 7 Live Outside
Live in Selection Area,
Employed Outside

Richland County
All Other

Locations

Where do people who work in Richland County live?

Charleston
. . . . ) A County
Of the primary jobs in Richland County, 43.0% (86,982) are filled by persons who both live .
and work in Richland County. The balance of 4,019 jobs are filled by workers commuting into mmﬂﬂ:“hm

Richland from primarily Lexington County (20.1%) and Kershaw County (3.9%).

Kershaw County

All Other

Locations Lexington County

Sumter
County

Charleston

County Share

Richland . .

County
County
Greenville
County -
Greenville
Lexington Kershaw Sumter 1.4%
County All Other Counties 16.3%

Charleston 2.2%

All Other Counties 28.7

Source: U.S. Census Bureau, OnTheMap Application and
’ LEHD Origin-Destination Employment Statistics
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Enclosure 2

CENTRAL
MIDLANDS

Council of Governments

Memorandum

TO: All Members of the CMCOG Technical Committee
FROM: Guillermo Espinosa, Senior Planner

DATE: November 22, 2016

SUBJECT: Hazard Mitigation Plan

REQUESTED ACTION
The Central Midlands Council of Governments staff will review the Hazard Mitigation Plan.

BACKGROUND

The purpose of this plan update is to meet the requirements of the Disaster Mitigation Act of 2000 by helping
to make the local governments in the region more prepared and resistant to the effects of natural hazards. The
plan details the nature of the most significant natural hazards threatening local governments in the region. It
contains hazard mitigation goals and strategies that address the natural hazard priorities of many of the local
governments in the region. After public comments are addressed, local governments may choose to pass a
resolution to adopt the updated regional plan, making them eligible for hazard mitigation grants. It will also
involve said local governments in more detailed record keeping on the occurrence and cost of natural hazard
events as well as a process to update and revise the plan periodically.

ATTACHMENT
Executive Summary

Serving Local Governments in South Carolina's Midlands
236 Stoneridge Drive, Columbia, SC 29210 [1(803) 376-5390 [ FAX (803) 376-5394 [] Web Site: http://www.centralmidlands.org



Executive Summary

Various types of natural hazards, such as flooding, tornadoes and winter weather, threaten the four
counties comprising the Central Midlands Region of South Carolina. They endanger the health and safety
of residents, jeopardize the economic vitality of the region, and imperil environmental quality. To
increase resilience or minimize vulnerabilities to natural hazards the Central Midlands Council of
Governments (CMCOG), in close collaboration with local stakeholders, initiated a hazard mitigation
planning process in 2004. This plan represents an update of the 2011 “An All Natural Hazard Risk
Assessment and Hazard Mitigation Plan for the Central Midlands Region of South Carolina™ and
includes new hazard and vulnerability assessments as well as a status update of past hazard mitigation
actions and integration of new strategies.

This Hazard Mitigation Plan is structured so that the general public can easily follow the process used to:

A) Describe the natural hazards that most affect and concern each county

B) Assess vulnerable populations and assets in each county

C) Assess risks varying from one county to another in the region

D) Identify and evaluate goals, actions and projects that reduce the effects of identified hazards

E) Devise an action plan for prioritizing, implementing, and administering recommended mitigation
actions and projects

F) Monitor, evaluate, and update the HMP within a five-year period

G) Devise the process that participating jurisdictions could use to incorporate plan recommendations
into local plans and capital improvements programs

H) Ensure continued public involvement in the ongoing mitigation planning process



Enclosure 3

Memorandum

TO: All Members of the CMCOG Technical Committee

FROM: Reginald Simmons, Deputy Executive Director/Transportation Director
DATE: November 22, 2016

SUBJECT: Public Participation Plan Amendment - Social Media

REQUESTED ACTION

The Central Midlands Council of Governments’ staff requests a recommendation of approval to amend the
CMCOG/COATS MPO Public Participation Plan to include social media activities such as Facebook, Twitter,
LinkedIn, and YouTube.

PROGRAM DESCRIPTION

Social media uses web-based and mobile technologies on smartphones and tablet computers to create highly interactive
platforms through which individuals, communities and organizations can share, co-create, discuss, and modify user-
generated content or pre-made content posted online. They introduce substantial and pervasive changes to
communication between businesses, organizations, communities, and individuals. Social media changes the way
individuals and large organizations communicate.

Social media differs from paper-based or traditional electronic media such as TV broadcasting in many ways, including
quality, reach, frequency, usability, immediacy, and permanence. Social media operate in a dialogic transmission
system (many sources to many receivers). This is in contrast to traditional media that operates under a monologic
transmission model (one source to many receivers), such as a paper newspaper which is delivered to many subscribers.
Some of the most popular social media websites are Facebook (and its associated Facebook Messenger), WhatsApp,
Tumblr, Instagram, Twitter, Pinterest, LinkedIn, Gab, Google+, YouTube, Viber, Snapchat, and WeChat. These social
media websites have more than 100,000,000 registered users.

In 2016, Merriam-Webster defined social media as "Forms of electronic communication (such as Web sites) through
which people create online communities to share information, ideas, personal messages, etc."

The term social media is usually used to describe social networking sites such as:

e Facebook — an online social networking site that allows users to create their personal profiles, share photos and
videos, and communicate with other users

e  Twitter — an internet service that allows users to post "tweets" for their followers to see updates in real-time

e LinkedIn — a networking website for the business community that allows users to create professional profiles,
post resumes, and communicate with other professionals and job-seekers.

e Pinterest — an online community that allows users to display photos of items found on the web by "pinning"
them and sharing ideas with others.

e YouTube — an online community that allows users to upload, view, rate, share, and comment on videos.

Staff will request to include these social media activities as part of the CMCOG/COATS MPO Public Participation
Plan.

ATTACHMENT
Social Network Policy

Serving Local Governments in South Carolina's Midlands
236 Stoneridge Drive, Columbia, SC 29210 [1(803) 376-5390 [ FAX (803) 376-5394 [] Web Site: http://www.centralmidlands.org



Enclosure 3

Columbia Area Transportation Study (COATYS)
Metropolitan Planning Organization (MPO)
Internet Social Network Policy

The COATS MPO public outreach objectives and strategies are identified in its Public Participation Plan (PPP).
This update to the Plan introduces the utilization of social media to the MPO’s toolkit of public involvement
strategies. This update calls for the use of social media/networking sites (e.g., Facebook, Twitter, and YouTube)
for the distribution of news and information regarding MPO projects, programs and events and also as a means
to collect citizen feedback on MPO activities and related transportation issues.

The Central Midlands Council of Governments (CMCOG) has drafted policies governing the use of social
networking sites by departments maintaining websites on the CMCOG server under the authority of the
Executive Director. The MPO website resides on the CMCOG server. This report outlines policies and
procedures intended to guide the use of social media tools by the MPO in accordance with the social network
policy provided by CMCOG.

The CMCOG administration is responsible for providing oversight and monitoring all web applications
operating on the CMCOG server under the authority of the Executive Director. Their duties include developing
new protocols, branding and policy changes, technical announcements/issues, providing written authorization
prior to initiating any pilot projects and quality control. The Transportation Director works directly with the
CMCOG administration for technical support in the administration and management of the website. That
relationship is anticipated to continue regarding administration of social media applications.

The social networking programs and applications that will be utilized by the MPO in carrying out its PPP
objectives include Twitter, Facebook, YouTube, LinkedIn, and an online conversation forum. The use of these
applications is discussed in the PPP. The MPO anticipates expanding its use of social media on an ongoing basis
to improve the reach and effectiveness of its PPP. Therefore, the policies and procedures described here apply to
other social networking applications the MPO may use in the future, in addition to those currently in use.

MPO Social Media Policies

With its growing popularity and large number of users, social media has far reaching potential as a tool for
engaging the public in the MPO planning process. But with this communication tool comes a responsibility to
ensure that correspondence posted by MPO staff is fact based and non-biased, maintained and updated on a
regular basis, compliant with applicable laws and policies and not a source for creating new public documents.
Listed below is a set of policies that encompass these responsibilities and provide guidelines for the
establishment and operation of social networking sites.

1. MPO social networking sites shall be supervised and administered by the Transportation Director with
technical assistance provided by the Central Midlands Council of Government.

2. The Transportation Director shall be responsible for reviewing all information before it is posted on
social networking sites to ensure that the material is appropriate for public viewing.

3. All MPO sacial networking sites shall adhere to all other applicable state, Federal and local laws,
regulations and policies.



10.

11.

12.

13.

14.

MPO social networking sites and entries shall clearly indicate that any articles and content posted or
submitted for posting are subject to public disclosure.

The MPO shall include an introductory statement on its social networking sites that clearly specifies
their purpose and topical scope. The MPQO’s social networking sites shall link back to the MPO website
for forms, documents and other information.

The MPO’s social networking comments containing any of the following forms of content shall not be
posted:

a. Comments not topically related to the particular site being commented upon;

b. Profane language or content;

c. Content that promotes, fosters, or perpetuates discrimination on the basis of race, creed, color, age,
religion, gender, marital status, status with regard to public assistance, national origin, physical or

mental disability or sexual orientation;

Sexual content or links to sexual content;

Solicitations of commerce;

Conduct or encouragement of illegal activity;

Information that may tend to compromise the safety or security of the public or public systems; or

Content that violates a legal ownership interest of any other party.

Se@ oo

All social networking sites shall clearly indicate they are maintained by the MPO and shall have MPO
contact information prominently displayed.

The MPO shall use a general office e-mail account for its social networking sites.

The MPO shall not follow private citizen or commercial profiles from within its social networking
profile.

The MPQO’s communication on social networking sites shall be one-way. After its initial posting, the
MPO will not respond to subsequent viewer comments/messages.

Videos, captions and transcripts shall be compliant with Section 508 (29 U.S.C. 794 d) to ensure
disabled employees and members of the public have access to information that is comparable to access
available to others. For video captions and transcriptions, when available, captions should be included
within the videos.

Photos uploaded to MPO social networking sites shall be labeled and text captions and descriptions shall
also be provided when social networking sites make these fields available.

The MPO logo shall be used as the agency picture on social networking sites.

The MPO shall avoid creating new material on social networking sites. Instead, material from existing
websites or previously published documents shall be used.



Enclosure 4

CENIRAL
MIDLANDS

Council of Governments

RESOLUTION

RESOLUTION AUTHORIZING THE FILING OF GRANT APPLICATIONS WITH THE
UNITED STATES DEPARTMENT OF TRANSPORTATION AND THE SOUTH
CAROLINA DEPARTMENT OF TRANSPORTATION AND THE EXECUTION OF
GRANT AGREEMENTS THAT MAY RESULT FROM THE CENTRAL MIDLANDS
COUNCIL OF GOVERNMENT GRANT APPLICATIONS.

WHEREAS, the United States Department of Transportation (USDOT) and the South Carolina
Department of Transportation (SCDOT) are authorized to make grants for transportation and mass
transit planning programs and projects and intermodal transportation programs and projects; and

WHEREAS, the Central Midlands Council of Governments (CMCOG) is eligible to receive
capital, operating/administrative, and planning/special studies funding assistance from the USDOT
and the SCDOT, in accordance with the Code of Laws of South Carolina; and

WHEREAS, contracts for planning/special studies, operating/administrative, and capital assistance
will impose certain obligations upon the applicant, including the provision, as applicable, of the
local share of the project costs; and

WHEREAS, it is required by the USDOT and the SCDOT in accordance with the provisions of
Title VI of the Civil Rights Act of 1964, as amended, that the applicant gives assurance that it will
comply with Title VI and other pertinent USDOT and SCDOT requirements; and

WHEREAS, it is the goal of the applicant that minority business enterprise be utilized to the fullest
extent possible in connection with these projects, and that procedures shall be established and
administered to ensure that minority businesses shall have the maximum feasible opportunity to
compete for contracts.

NOW, THEREFORE BE IT RESOLVED BY THE CENTRAL MIDLANDS COUNCIL OF
GOVERNMENTS:

1) that the Executive Director of the Central Midlands Council of Governments is authorized to
execute and file grant applications on behalf of the Central Midlands Council of Governments with
the U.S. Department of Transportation and the South Carolina Department of Transportation to aid
in the financing of projects.

2) that the Executive Director is authorized to execute and file with such applications any
assurances or any other documents required by the U.S. Department of Transportation and the S.C.
Department of Transportation effectuating the purposes of Title VI of the Civil Rights Act of 1964.

Serving Local Governments in South Carolina‘s Midlands
236 Stoneridge Drive, Columbia, SC 29210 [1(803) 376-5390 [ FAX (803) 376-5394 [ ] Web Site: http://www.centralmidlands.org



3) that the Executive Director is authorized to furnish such information as the U.S. Department
of Transportation and/or the S.C. Department of Transportation may require in connection with the
applications for the programs listed above.

4) that the Executive Director is authorized to set forth and execute affirmative minority
business policies in connection with the program's procurement needs.

5) that the Executive Director is authorized to execute grant agreements on behalf of the
Central Midlands Council of Governments with the U.S. Department of Transportation and the S.C.
Department of Transportation for aid in the financing of transportation planning/special studies,
capital, and operating/administrative assistance programs.

THE UNDERSIGNED is the duly qualified Executive Director of Central Midlands Council of
Governments, and hereby certify that the foregoing is a true and correct copy of a resolution
adopted at a meeting of the Central Midlands Council of Governments held on December 8, 2016.

Roger Gaddy, Chairman Benjamin J. Mauldin, Executive Director
Central Midlands Council of Governments Central Midlands Council of Governments

Witness Witness



Enclosure 5

December 9, 2016

Mrs. Yvette G. Taylor

Region IV Regional Administrator
Federal Transit Administration
230 Peachtree, NW

Suite 800

Atlanta, GA 30303

RE: CMCOG Authorization of Section 5307 Funds to CMRTA
Dear Mrs. Taylor:

The Central Midlands Council of Governments (CMCOG) and Central Midlands Regional Transit Authority (CMRTA)
have a Memorandum of Agreement (MOA) that describes the cooperative working relationship of the two
organizations. This MOA recognizes that each year most of the FTA grant dollars that are received by CMCOG as the
designated recipient, will be required by CMRTA, a direct recipient, for the provision of public transit services.
CMCOG will require some continuing FTA funding in order to meet our responsibilities under MAP-21and the FAST
Act as a Metropolitan Planning Organization.

The CMRTA is preparing grant applications for Section 5307 funds for their maintenance, administration and capital
needs. We are providing this letter to authorize the amount of formula funding that the CMRTA may apply for prior to
formally submitting their grant applications. We authorize the following Section 5307 funding amount for the purpose
of CMRTA’s grant applications:

EY 2015 - $3,971,518 of $3,971,518

CMCOG will use funding from previous years for planning and regulatory requirements. CMRTA is authorized to
apply for the full amount of FY 2015 Section 5307 funds.

We fully support CMRTA’s application(s) for the amount stated above. Please feel free to contact me at 803-376-5390
if you need any additional information or if you have any questions. Thank you for your time and interest in this matter.

Sincerely,

Benjamin J. Mauldin
Executive Director

cc: Michelle Ransom
Malia Ropel
Reginald Simmons
Robert Schneider

Serving Local Governments in South Carolina's Midlands
236 Stoneridge Drive, Columbia, SC 29210 [1(803) 376-5390 [ FAX (803) 376-5394 [] Web Site: http://www.centralmidlands.org



Enclosure 6

CENTRAL
MIDLANDS

Council of Governments

Memorandum

TO: All Members of the CMCOG Technical Committee

FROM: Reginald Simmons, Deputy Executive Director/Transportation Director

DATE: November 22, 2016

SUBJECT: TIP Amendment - Federal Transit Administration Programs & Appointments

REQUESTED ACTION
The Central Midlands Council of Governments staff requests a recommendation of approval to add the fiscal
years 2015 and 2016 federal funding apportionments to the 2016 - 2022 TIP.

BACKGROUND
Each year CMCOG receives direct and/or indirect federal funding apportionments for the following FTA
Programs:

e Section 5307 — Urbanized Area Formula Grants
e Section 5339 — Bus and Bus Facilities Program
e Section 5310 — Enhanced Mobility of Seniors and Individuals with Disabilities

These programs may provide planning, administration, capital, operations, and technical assistance to various
transit-related projects. In order for the MPO and CMRTA (The COMET) to access these funds, the MPO
has to include them into their TIP. Staff will request to add the attached apportionments to the 2016 — 2022
TIP.

ATTACHMENT
FTA Programs and Appointments

Serving Local Governments in South Carolina's Midlands
236 Stoneridge Drive, Columbia, SC 29210 [1(803) 376-5390 [ FAX (803) 376-5394 [] Web Site: http://www.centralmidlands.org



FTA PROGRAMS AND APPOINTMENTS

Section 5339 Program

Purpose
Provides capital funding to replace, rehabilitate and purchase buses and related equipment and to construct
bus-related facilities.

Eligible Recipients
o Designated recipients and states that operate or allocate funding to fixed-route bus operators.
e Subrecipients: public agencies or private nonprofit organizations engaged in public transportation,
including those providing services open to a segment of the general public, as defined by age,
disability, or low income.

Eligible Activities
e Capital projects to replace, rehabilitate and purchase buses, vans, and related equipment, and to
construct bus-related facilities.

Funding
e FY 2015 $399,037
e FY 2016 $382,699

Section 5307 Program

Purpose

This program provides grants to Urbanized Areas (UZA) for public transportation capital, planning, job access
and reverse commute projects, as well as operating expenses in certain circumstances. These funds constitute a
core investment in the enhancement and revitalization of public transportation systems in the nation’s
urbanized areas, which depend on public transportation to improve mobility and reduce congestion.

Eligible Recipients
e FTA apportions funds to designated recipients, which then suballocate funds to state and local
governmental authorities, including public transportation providers.

Eligible Activities

e Capital projects.

e Planning.

e Job access and reverse commute projects that provide transportation to jobs and employment
opportunities for welfare recipients and low-income workers.

e Operating costs in areas with fewer than 200,000 in population.

e Operating costs, up to certain limits, for grantees in areas with populations greater than 200,000, and
which operate a maximum of 100 buses in fixed-route service during peak hours (rail fixed guideway

excluded).
Funding
e FY 2015 $3,971,518

e FY 2016 $4,188,852
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FTA PROGRAMS AND APPOINTMENTS

Section 5310 Program

Purpose

This program is intended to enhance mobility for seniors and persons with disabilities by providing funds for
programs to serve the special needs of transit-dependent populations beyond traditional public transportation
services and Americans with Disabilities Act (ADA) complementary paratransit services.

Eligible Recipients
e  States (for all areas under 200,000 in population) and designated recipients.
e Subrecipients: states or local government authorities, private non-profit organizations, or operators of
public transportation that receive a grant indirectly through a recipient.

Eligible Activities
e At least 55% of program funds must be used on capital projects that are:
0 Public transportation projects planned, designed, and carried out to meet the special needs of
seniors and individuals with disabilities when public transportation is insufficient,
inappropriate, or unavailable.

e The remaining 45% may be used for:
o Public transportation projects that exceed the requirements of the ADA.
o0 Public transportation projects that improve access to fixed-route service and decrease reliance
by individuals with disabilities on complementary paratransit.
0 Alternatives to public transportation that assist seniors and individuals with disabilities.

Funding
e FY 2015 $403,384
e FY 2016 $414,518



